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“Is this data for the State of Texas or for Southwestern?” 
 
IRE:  We apologize for the confusion. This chart explains the 10-year 
demographic trends of Southwestern’s student body. 
 
 
 
 
 
 
 

 
 
 
 
 

“We must change our image of the normative “Southwestern student” to 
decenter Whiteness legacy.” 
 
“Hispanic Student Success Coordinator needs to be institutionalized and a 
model used for other minority demographics.” 
 
“After we gain the level of diversity desired, what unites all of 
Southwestern? What is our core purpose?” 
 
‘Focus on multiracial students?” 
 
“More programming and support for Hispanic students and families” 
 
“Read Revenge of Tipping Point about the need to reach 25% for real change 
to occur” 
 
“Be more outward facing regarding Hispanic college awards/affiliations” 
 
“Is there data on International students? Do we report that data to NCES?” 
IRE: Yes, we have data on our small international student population. They 
are reported to NCES. Native American, Hawaii/Pacific Islander, 



 
 
 
 
 
 
 

[Continued] 

International, and Unknown race/ethnicities were not shown here due to 
small sub-population numbers. 
 
“Good gains on HSI. Other races not high enough. Pell eligible-finances make 
a difference. Men—focus on retention” 
 
“How might we attract and retain more black students?” 
 
“Better, more positive campus image of Greek Life. Very “stereotypical” 
 
“How do we attract and retain non-White students?” 
 
“Attract more minority groups” 

 

 
 
“Where is the Strategic Planning Cohort group? Why is it different?” 
 
IRE:  The SPC group is not represented here, but they can be added in the 
future. Thanks for the suggestion. 
 
Is the BOT cohort the aspirant group? 
 
IRE:  The BOT cohort is a combination of peer and aspirant institutions 
chosen by the Southwestern Board of Trustees. 
 
 
 

 

 
 
 
 
“Disaggregate the 79% number more” 
 
“Multivariate analysis would be helpful for internal planning” 
 
 
 
 
 



 

 

 

 
 
 
 
 
“Can we change exit survey to rank reasons why they are leaving when 
choosing multiple reasons?”  
 
IRE:  Sure! We will work with the advising office to revise this portion of 
student exit surveys. 
 



  
ACADEMIC: 
 
“Agreed” 
 
“Lack of initiation from students” 
 
“Don’t have major they want” 
 

CO-CURRICULAR: 

FINANCIAL: 
 
“Agreed” 
 
“Agreed, no 4-year fixed # [tuition] 
and discount rate changing” 
 
“Changing tuition, unable to pay 
changing rates without debt” 
“$” 
 
“$$, increasing tuition” 
 
“Tuition is expensive and it 
increases yearly” 
 

OTHER: 
 
“Social climate” 
 
“Health (mental/physical)” 
 
“Social alienation” 
 
“I wonder if the stress of academics 
and financial pressures are both 
contributing factors” 

 

 

 
 
 
“What is the comparison data from peer and aspirant cohorts?” 
 
IRE:  Great question! While our peers don’t always publicly publish the 
profiles of students that have left or stayed at their institutions after the first 
year, we do have access to their first-year retention rates. These 
comparisons are located on the 6th slide.  



 

ACADEMIC: 
 
“Academic/research potential 
(professional development)” 
 
“Kinesiology” 
 
“Specific academic plans” 
 

CO-CURRICULAR:  
 
“Greek Life!      ”  
 
“Great student organizations” 
 
“Engagement in activities” 
“Sports and Greek Life” 
 

MISSION & VISION OF 
SOUTHWESTERN: 
 
“Relationships with professors and 
friends—small school, (fostering a 
liberal arts community)” 
 
“High impact experiences” 
 
“Paideia and flexible graduation 
plans—I’m not required to take 
things not applicable to me and I 
can take things I want to take!” 
 

OTHER: 
 
“Connections with faculty/staff” 

 



 

 
 
 
“Less strict IFC” 
 
“Admissions is easiest outcome/silver bullet (if you want one item)” 
 
“CONSISTENT tuition rates/more financial aid!” 
 
“Encourage students to develop college habits, that are ‘collegie’ in 
quality—taking the lead on your own education” 

 


